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ASSESSING PRIOR LEARNING
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FEATURE

Recently, OUM initiated an assessment strategy called Recognition of 
Prior Learning (RPL). This strategy evaluates the learning which had 
been achieved earlier against the learning outcomes of a course.

Under this assessment strategy, learners are required to have a portfolio 
comprising documents, pictures and others to validate the knowledge they 
acquired through formal and informal training as well as their past experience. 
A successful portfolio would be awarded credits. 

RPL is an innovative form of assessment which is different from 
fundamental assessment practices. It would be of particular signifi cance to 
OUM learners as they are mostly working adults with a lot of learning and 
experience.

• Enable the completion of formal  
studies within a shorter time; 

• Reduce cost;
• Act as a means to measure   

admission qualifi cations (for  
Open Entry); 

• Increase opportunities for further  
learning;

• Identify gaps in a learner’s   
competence in a particular   
course; and

• Instil self-confi dence and self- 
worth in learners as well as  give 
more insight into their level   
of competence.

OUM stands to gain as well 
from the introduction of RPL as this 
strategy would address its learners’ 
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The introduction of RPL serves 
several purposes. It could help in 
personal development and career 
advancement. This is because it 
could be used to give professional 
recognition or certifi cation to 
individuals working in various fi elds 
such as management, IT and nursing 
/ health. In the context of OUM, it 
could be used by learners to enter the 
University via the Open Entry system 
in order to further their studies.

There are many benefi ts to be 
gained from implementing RPL. It 
could:
• Serve as an alternative   

assessment method;
• Lessen the duplication of   

learning;

needs. The University views it as 
an academically sound assessment 
strategy which could provide 
opportunities to validate employees’ 
value and experience in the industry.

Nonetheless, RPL is not a 
substitute for the present assessment 
system at OUM. It is, in fact, part of 
the University’s efforts to provide an 
assortment of assessment options. 
This is in line with the University’s 
belief that there is diversity in the 
needs of its learners and this diversity 
needs to be encouraged and catered 
to.  TCXT
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Are you currently a tutor at OUM? Looking for an outlet to share your thoughts 
about any aspect of teaching and learning? 

If so, we’d love to hear from you. 

Send us your completed articles. Or, if you prefer, chat with the Editors about 
story ideas you’re thinking of developing. E-mail us at tcx@oum.edu.my.

If your article is published, you’ll receive a token sum of RM50. (Internal and 
full-time staff are not eligible). 


